
What are the definitions of a small, medium and large company?

The definitions of small, medium, and large companies can vary depending on factors 
such as industry, location, revenue, number of employees, and assets. Here are general 
definitions based on commonly accepted criteria:

1. Small Company:

 Small companies typically have fewer employees, lower revenue, and fewer 
assets compared to medium and large companies.

 The Small Business Administration (SBA) in the United States defines a 
small business as one with fewer than 500 employees for most 
manufacturing and mining industries and less than $7.5 million in average 
annual receipts for non-manufacturing industries.

 In the European Union, a small company is defined as having fewer than 50 
employees and an annual turnover or balance sheet total not exceeding €10 
million.

 Small companies are often characterized by a more centralized decision-
making process and may have a narrower focus in terms of products or 
services.

2. Medium-Sized Company:

 Medium-sized companies fall between small and large companies in terms of 
employees, revenue, and assets.

 There isn't a universally agreed-upon definition for medium-sized companies, 
but they typically have more resources and employees than small businesses 
but are not as large or complex as large corporations.

 In the U.S., the SBA defines a medium-sized business as one with 500 to 
1,500 employees in manufacturing and mining or average annual receipts 
between $7.5 million and $38.5 million for non-manufacturing industries.

 In the EU, medium-sized companies have between 50 and 250 employees 
and an annual turnover or balance sheet total not exceeding €50 million.

 Medium-sized companies may have more formalized structures and 
processes compared to small businesses but may still retain some flexibility 
and agility.

3. Large Company:

 Large companies are characterized by significant revenue, assets, and a 
large number of employees.

 Large corporations often operate across multiple regions or even 
internationally and have diversified product or service offerings.

 There's no specific threshold universally defining a large company, but they 
typically have thousands of employees and generate significant revenue and 
assets.

 Large companies tend to have complex organizational structures, 
hierarchical management systems, and diverse operations.



 They may have more resources for research and development, marketing, 
and expansion compared to small and medium-sized companies.

It's important to note that these definitions can vary by industry, country, and regulatory 
bodies. Additionally, the definitions may evolve over time due to changes in economic 
conditions, market dynamics, and government regulations.


